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This report presents the achievements and efforts of the university during 2022. The university
has come a long way during this stage in several areas. This includes the Launch of the Visual
Identity and the Website, the Issuance of the University Academic Regulations, in addition to the
significant progress in achieving the University Digital Transformation Project, building strategic
partnerships at all levels, and other achievements mentioned in this report.

On that basis, the university seeks to achieve its intended objectives in line with Oman Vision
2040, and future aspirations, by completing more projects and plans aimed at unifying efforts to
enhance them, responding to the increasing demand for higher and university education, and
local and regional changes, and working to build and develop the future skills of its students, and
developing their capabilities to contribute effectively to building a society capable of facing
challenges under the technical development that the world is witnessing.
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P Section Three: Community Service and Continuous Learning

Community service and continuous learning at the university aim to enhance and empower the
community by providing courses and training programs for community members in various
fields, in addition to providing services and activities through observing and addressing the

community’s needs and demands.

Community service and continuous learning also seek to strengthen the university’'s relationship
with the community and contribute to its advancement by spreading knowledge in scientific
and technical aspects, as well as providing various services through assistance, care and
support in various fields. The following are some of these contributions:

Table No. (7): Some of the Activities implemented for community service and continuous learning

University ..
Branch Activity
Implementation of (102)

activities related to
community service and

continuous learning
AlRustaq
The role of scientific

research in meeting the
requirements of economic
and social development.

Launching a number of
volunteer initiatives and
programs, and spreading
the culture of volunteer
work among the university's
) employees, students, and
lbri the community.

Seminars and workshops
on "Electronic Extortion’,
"Capacity Building in
Cybersecurity”, "Academic
Writing”, and others.

A reading corner in the Day
Care Unit at Suhar Hospital.

Suhar

Organizing several
religious and social events,
exhibitions, and lectures on
several occasions.

Organizing (4) activities for
the local community.

Implementation of
several events such as:
World Environment Day,
The International Day of
Mathematics and World
Pharmacists Day.

Muscat
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Date from-
to

23/01/2022
19/05/2022

15/03/2022
15/03/2022

26/10/2022
23/09/2023

31/03/2022
31/09/2022

15/05/2022
17/08/2022

24/02/2022
25/09/2022

21/09/2021
31/08/2022

14/03/2022
04/10/2022

Target
Audience

Academics
and
Community

Academics
and
Community

Students,
employees
and
Community

Students,
employees,
Alumni and
Community

Community

Students,
employees
and
Community

Students,
employees
and
community

Students,
academics,
employees

and
community

Objectives

Educating the community about what
serves the educational process.

Linking the university with the local
community through activities.

Linking the university with the community.

Highlighting ways of advancing practical
research to serve the productive sectors.

Directing youth energies to community
service, and qualifying them for volunteer
work.

Implementing volunteer initiatives and
spreading the culture of volunteer work
among the community.

Sharing knowledge and skills with the
external community.

Enlightening society with the prospects
and risks of technology.

Instilling the spirit of reading in the young
and making them close to the printed
book.

Supporting this age group to make use of
their free time by reading useful books.
Sharing lessons learned from religious
and historical occasions and events.
Spreading and reviving the spirit of
participation in the volunteer field.

Achieving the objectives of the operational
plan of the university branch.

Make the university branch a center of
knowledge in the surrounding community.

Instilling interest in these events in the
university and local community.

Encourage the creative and innovative
aspects of students.

University

Branch

Nizwa

Salalah

Shinas

|bra

Sur

AlMussanah

Activity

(Together for Them)
Campaign

Organizing several art
exhibitions, such as:
Insights, Nizwa Design
Days.

Providing training
workshops for teachers
of some schools as a
community service.

Awareness campaigns on
occupational health and
safety.

Launching the social
platform "Your doctor is
with you".

Participate in various
events and social activities
at the governorate level.

Al Bawsala: An initiative of
social and economic value
for entrepreneurs with
disabilities in the Sultanate
of Oman.

Date from-
to

01/01/2022
10/11/2022

09/02/2022
01/11/2022

08/09/2022
08/09/2022

01/11/2022
01/12/2022

01/09/2022
17/01/2023

02/01/2022
15/11/2022

21/01/2022
02/11/2022

Target
Audience

Students,
employees
and
community

Students,
academics,
employees

and
community

School
Teachers

Students,
academics,
employees

and
community

Students,
academics,
employees

and
community

Students,
academics,
employees

and
community

Community
and
entrepreneurs

Objectives

Supporting non-Omani workers working
under the sun.

Bring joy to their hearts.

Spreading awareness of the importance of
design and its various fields.

Supporting students in promoting their
artwork.

Developing the community scientifically to
serve the educational process.

Developing the capabilities of the
university's employees in the voluntary
fields.

Encouraging the complementary
relationship between the university and
society.

Highlighting the applied aspects in the
field of occupational health and safety.
Highlighting the complementary
relationship between the university and
society.

Enlightening the university and local
community in various aspects of health.

Encouraging the branch’'s members to
actively contribute in the community.

Instilling a spirit of loyalty and belonging
among students.

Help entrepreneurs with disabilities to
move to e-commerce.

« Facilitate marketing the products of

entrepreneurs with disabilities.




P Section Two: Scientific Activities

The university is keen to spread the culture of scientific research by organizing several
scientific activities and events, which aim to develop skills, gain experience, stimulate energies,
in addition to discovering and refining talents, through workshops, competitions, seminars,
and projects. Some examples are the following:

Table No. (6): Examples of scientific activities implemented during 2022

University
Branch

Organizing virtual(é)
seminars on teacher
skills,knowledge
industry,teacher
preparation and others

AlRustaq
Implementation of

several exhibitions and
awareness campaigns
on World Tourism Day,
Our Green World, Art
and others.

Holding a number of
meetings and hosting
some entrepreneurs
and innovators.

Entrepreneurship
market held by the

Muscat branch for 4 times.

Programs in various
fields such as: 3D
printing houses, tire
waste utilization, lower
electricity bills, risk
and safety management,
landfill management.

Workshop on :Standards
and Creative Practices
for Quality Assurance in
Higher Education.

Workshop entitled:
Corporate Governance
and Ethical Aspects of
Labor Law.

Nizwa

A series of workshops in
various fields related to
scientific research.

Date
From- to

15/03/2022
29/10/2022

15/02/2022
31/10/2022

29/05/2022
02/10/2022

26/05/2022
17/10/2022

22/09/2022
08/11/2022

17/08/2022
17/08/2022

15/11/2022
15/11/2022

22/11/2022
04/03/2023

Target
Audience

Student,
academics,
Alumni,
Community
and
researchers.

Students,
academics,
employees and
Community.

Students,
entrepreneurs,
academics and

employees

Students,
academics and
employees

Students and
academics

Academics and
researchers.

Students and
academics

Students and
academics

Objectives

Developing future skills in education in
the light of today's changes.

Developing teacher preparation
programs in the light of future skills.

Introducing the tourism and artistic
aspects in Oman.

- Developing the skills of students and

employees in the fields of culture and
arts.

- |dentifying investors and entrepreneurs

with competence.

- Introducing students to innovative

procedures to encourage them and
expand their perceptions.

< Encouraging entrepreneurial skills

among university students.

» Discussions with participants about the

latest entrepreneurial aspects.

Guiding employees to the latest
technological developments in the
industrial aspect.

- Effective use of energy resources and

recycling.
Guiding staff and students on aspects
of security and safety

Discussing and introducing participants
to creative practices and standards for
quality assurance in higher education
Institutions.

Introducing participants about the
latest policies and procedures related
to corporate governance and the
ethical aspects of corporate law in the
Sultanate of Oman.

Introducing the fields of scientific
research and its paths.

Encouraging participants to highlight
their research efforts.

University
Branch

[bri

AlMussanah

Suhar

Shinas

Salalah

Launching the (R-skills)
initiative which is
training students to use
reference tools to search
for information.

Workshops on
programming,how to
automate devices, digital
intelligence, library
services and others.

Student Research Day:
Promoting the culture
of research among
students.

Nabrasiya Pages
Campaign: An
educational electronic
awareness program
for students and the
community.

Majors Fair (my Major is
my future) and holding
several meetings with
graduates.

6 scientific innovation:
submitting patents of
branch students.

Implementation of a
number of activities
related to the Omani
environment such as: the
frankincense tree and
the Omani falaj.

Participation in various
exhibitions and events
such as: Buildings
Drawing Exhibition and
Image Nation

Participation in the
training program on I1SO
quality management
systems in the Kingdom
of Bahrain.

Obtaining membership
in the British Association
for Applied Linguistics
(BAAL) and the
Professional Evaluation
and Certification Board
(PECB).

Date
From- to

01/03/2022
15/03/2022

02/02/2022
03/12/2022

10/11/2022
10/11/2022

01/02/2022
28/02/2022

02/02/2022
03/12/2022

22/11/2022
22/11/2022

23/05/2022
01/06/2022

20/03/2022
17/10/2022

28/08/2022
01/09/2022

01/09/2022
31/01/2024

Target
Audience

Students,

academics and

employees

Students and
academics

Students and
academics

Students and
community

Students,
alumni,

academics and

employees

Students,
Community,

academics and

employees

Students,

academics and

employees

Students and
academics

Academics

Academics

Objectives

Providing students with the required
skills to search in print and electronic
resources.

Increasing competence, knowledge and
learning skills.

Encouraging the university community
to participate actively.

Encourage students and academics
to scientific research and highlight its
importance.

Honoring researchers from students and
academics for their research work. .

Encouraging students to participate in
the events organized by the branch.

- Educating students and the community

about various life issues from an
educational perspective.

= Familiarizing students with the offered

programs and specializations.

« Activating the university's

communication with its alumni of
previous years.

Promoting competent staff .

Spreading the spirit of enthusiasm
among the branch’s members and
students for active participation.

Familiarizing the university community
about the importance of these
environmental components.

Highlighting some of the Omani
environment treasures

Promoting the tourism industry and
investment opportunities for the university
community.

Presenting and highlighting student
projects with the aim of promoting
students” energies.

Training and familiarity with quality
management systems.
Obtaining the IS0 certificate

Encouraging the branch’s members to
participate abroad.

Obtaining various benefits for the
participating member.
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The university has organized a number of student activities and has provided students with
active participation in activities, forums, seminars and lectures. Such participation aims to
form revived outcomes of expertise, knowledge, and experiences that establish and enhance
values, principles, and proper behavior, leading to a creative generation who take the
responsibility of completing the development process and building a strong society enhanced

by science, culture, and excellence.

In this regard, the university held several student activities and events, which were carried out

in various university branches and colleges. Examples of these are the following:

Table No. (5): Examples of student activities in 2022

University
Branch

AlMussanah

Suhar
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Award

An event on "General
knowledge of studies and
research work ethics”

"Seeds for the Future” and
"Data Analysis” programs in
cooperation with the private
sector.

Visits to some student
companies

Organizing workshops on:
“How to Write Press Releases”,
“The Basics of Education in

Ethereum Program” and others.

Date
From/to

22/06/2022
22/06/2022

15/08/2022
22/08/2022

22/09/2022
22/09/2022

01/11/2022
14/11/2022

Objectives

Introduce the work ethics of studies.

Knowledge of the challenges facing researchers,

and how to overcome them.

Inspire student talents for the future outlook.

Training students on the leading modern
technologies in the field of information
technology

Activating aspects of dealing and integrating
with community institutions.

Encouraging students to use their capabilities
and abilities in various aspects.

Refining students’ talents and abilities in the
field of journalism.

Benefit from experienced people to transfer
their practical experiences to students.

University
Branch

Ibri

Sur

AlRustaq

|bra

Muscat

Nizwa

Salalah

Shinas

The First and Second Student
Market

Active participation in several
events, such as the TechFest
2022 competition and the
Omani Math Day 2022.

Organizing "ltech Marathon".

Participate in various internal
and external events at the
governorate and state levels.

Organizing several training
programs on: Interactive
e-Learning Skills through the
Blackboard System, and other
programs.

Several workshops, including
“Debate, Multiple Horizons

for Revived Minds, Craft
Formations, Drawing, and
Artistic Photography.

Organizing a number of
exhibitions and various student
events.

Participation in the workshops
of “Oman Science Festival “

Workshop on: Omani Labor
Law and Human Resources
Management.

Tourism development plan in
Al-Dakhiliyah Governorate

Participation in sports and
cultural competitions at the
governorate level.

Fourth National Student
Symposium (SNSIR 4.0).

The Second Students
Information Technology
Research Exhibition (SITREX)

23/03/2022
30/03/2022

28/03/2022
22/11/2022

24/03/2022
24/03/2022

20/01/2022
12/12/2022

13/02/2022
30/11/2022

08/02/2022
30/03/2022

20/03/2022
17/10/2022

10/10/2022
15/10/2022

10/03/2022
10/03/2022

22/03/2022
22/03/2022

07/03/2022
17/11/2022

22/10/2022
22/10/2022

22/02/2022
31/03/2022

Objectives

Displaying student products and student
companies.

Supporting entrepreneurship activities at the
university branch.

Encouraging students to participate in
competitions to hone their talents and skills.
Building students’ confidence in the various
participations.

Developing the talents and abilities of young
people.

Active participation in various events and
activities.

Developing students’ talents and abilities.
Enhancing students’ belonging to the university
through positive participation.

Enable the student to acquire the necessary
skills to become a successful e-learner.

Activate e-learning tools with ease.

Developing students’ talents.

Giving students the opportunity to apply
theoretical knowledge in a real work
environment

Providing students with skills that are
compatible with the requirements of the labor
market.

Encouraging students to participate in events.
Connecting innovators to the innovation
indicator of the Oman Vision 2040

Focusing on the most important skills to be
acquired by innovators for the labor market
Introducing students to the Omani labor law and
its relation with human resources management
and the financial aspects of business
enterprises.

Introducing the objectives of the tourism
strategic plan and the achievements of the
tourism development plan in Al- Dakhiliyah
Governorate.

Refining students’ talents and developing their
skills.

Inviting the youth to participate outside the
branch.

Providing students with modern

Skills and competencies.

Giving students the confidence to participate
actively.

Giving a clear picture of the wide aspects of
information technology.

Highlighting the efforts made by students in
charge of the exhibition.
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Branch Award Country

Bronze medal in the second West Asian Athletics Championship for young

Lebanon
men and women
Shinas Third place at the general level in the Sixth International Voyage to the
European continent aboard the Shabab Oman Ship Il, themed “Oman, the Oman

land of peace”

Second place in the Innovation Competition in the field of “Internet of
Things” in the Third Cultural and Scientific Forum for university students Saudi Arabia
and higher education institutions of the GCC countries

AlMussanah The Most Innovative Robotics Concept Award Bahrain
Ethiopia

Award of the best paper on “Automatic Date Fruit Classification”
Vietnam

The university, with its various branches and specialization colleges, issues several publications
in the scientific, literary and national fields, in various disciplines offered at the university. The
following shows some of these publications:
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P Section One: Scientific Research

The university funds scientific research through three sources: internal funding from the
university, the Ministry of Higher Education, Scientific Research and Innovation, as well as the
private sector. The university receives such funding as a result of its cooperation and strategic
partnerships with reputable research bodies inside and outside the Sultanate of Oman.

The University of Technology and Applied Sciences has obtained research funding for (115)
scientific research projects within the Competency-Based Institutional Funding Program for the
year 2022 in the context of contributing to the promotion of scientific research and innovation.
This funding comes with the support of the Ministry of Higher Education, Scientific Research and
Innovation at a value of (494,437 R.0.) in a number of research project areas represented in (30)
research grants, (37) student projects research and (48) graduate student research projects. The
funded scientific research was distributed among the university’'s branches and specialization
colleges, according to Figure No. (15).

Figure No. (15): Distribution of research projects to university branches in 2022

Muscat

AlRustaq

AlMussanah

Suhar

Shinas

Ibri

Nizwa

Salalah

lbra

Sur
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P Section Two: University Achievements

In 2022, the university, through its members, achieved advanced places, awards, and medals
by participating in competitions at the local, regional, and international levels in several fields.
This reflects the university’s keenness to encourage its members to develop their skills and
talents for the development of the individual and society. The following table shows the most
notable awards and model obtained in a number of places:

Table No. (4): Awards achieved by university students for the year 2022

Branch

Country

Award
First place in the research presented at the international conference India
Salalah
Third place in the Gulf Olympics Play Hera - FIFA 2022 Kuwait
First prize in the Fourth Youth Research Forum under the motto: FIFA Qatar
World Cup Qatar 2022: Challenges and Aspirations
lori First prize for designing and developing a real-time model to mitigate
bird mortality in solar power plants, Conference for Students and Young Oman
Professionals in the Institute of Electrical and Electronics Engineers (IEEE)
at the level of Middle East
First Place in Structural Design, First in Visual Design in Packaging Lebanon
Competition: United Nations Industrial Development Organization (UNIDO)
Second Place in Visual Design, Third in Structural Design in Packaging Lebanon
Competition: United Nations Industrial Development Organization (UNIDO)
Second Place in Structural Design in Packaging Competition: United
: . L Lebanon
Nz Nations Industrial Development Organization (UNIDO)
Third place in the Short Films Competition, the short film (I speak) Saudi Arabia
Third place in the West Asian Junior Athletics Championship (U20), the
. Lebanon
second edition 2022
Best Omani Documentary Film and the Audience Award at Al Batinah
. . . Oman
International Film Festival
Second place in the Short Films Saudi Arabia
Ibra First place in the Innovation and Artificial Intelligence Competition Saudi Arabia
Ambassador of road safety Tunisia
Gold Medal in the International Youth Biennial Photography Competition [taly
Silver medal at the International Festival of Engineering Science and .
Tunisia
Technology
Second place in the 48-hour Hackathon -
atar
Silver medal in the Challenge and Innovation Competition
Muscat First place in the INJAZ Al-Arab Regional Competition Morocco
Second place in The International Tournament E35-2022 Luxembourg
First place in the Fallen Leaves Laboratory Saudi Arabia

First place in the West Asian Karate Championship 2022

The Best Promising Projects Award

United Arab Emirates

Saudi Arabia
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The Visit of a delegation from the University of Cambridge in the United Kingdom
to the University Head Office:

His Excellency Dr. Said bin Hamad Al Rubaii, Vice Chancellor of the University, received a
delegation from the University of Cambridge in the United Kingdom, including: Professor David
Cardwell, Pro-Vice-Chancellor for Strategy and Planning, Jane Mann, Managing Director for the
Cambridge Partnership for Education, Christopher Whitney, Senior Director for Partnerships and
Relations, and Andrew Patterson, Head of Development.

During the meeting, the ways of strengthening relations between the two universities were
discussed, and the aspects of joint cooperation were reviewed with regard to enhancing academic
and research programs, improving the efficiency of educational quality, as well as student,
academic and research exchange between the two universities. The University of Cambridge
delegation welcomed the cooperation with the university, which in turn will contribute to creating
effective and sustainable partnerships by strengthening the bonds of cooperation between the
two parties and exchanging experiences between them.




The Omani Program for the Cultural and Scientific Cooperation

The objectives of this program are based on the university providing scholarships (paid tuition
fees only), for students from the Gulf Cooperation Council (GCC) countries, in addition to
students from brotherly states and friendly nations who are resident in Oman. A number of
students from several different countries are studying at the university, as follows:

o

Iraq | 9 Somalia| 10  Germany | 2 Morocco | 11

@

Indonesia |1 Bangladesh |14 Pakistan|12  Tunisia| 17

Lebanon | 11 Libya | 3

Jordan | 5

27N

Yemen | 15
7 ‘“‘\\\
“

SriLanka| 1 Zambia | 1

Egypt | 8 Angola | 1 Bahrain | 1 Cameroon | 1
Benin | 1 Djibouti | 3  Gabonese | 1 Kenya | 2 Senegal | 1 SaudiArabial5  Serbia| 1
UAE | 4 Sweden | 1 UK |2 us |1 Zimbabwe | 1

The total number of students | 189

56 »

Official Meetings and Delegations

In order to strengthen the existing relations between the University of Technology and Applied
Sciences and international institutions, His Excellency, the Vice Chancellor of the University met
with several official delegations, most notably:

The Visit of the Minister of Education, Culture and Sports of the Government of
Western Australia to the University Head Office:

His Excellency Dr. Said bin Hamad Al Rubaii, Vice Chancellor of the University, received His
Excellency Dr. David Allen, Minister of Education, Culture and Sports in the Government of Western
Australia, and his accompanying delegation, at the University head office.

During the meeting, they discussed aspects of cooperation in the field of academic exchange,
lecturers, and exchange of student visits between universities in Western Australia and the
University of Technology and Applied Sciences. They also discussed the mechanism for
exchanging experiences, technical trainers and lecturers in the field of technical education. This
is considered as part of the university’s endeavor to strengthen the partnership and the mutual
relations between UTAS and the various higher education institutions, and to look at the academic
educational experiences and student activities that contributed to the development of the
educational environment in the university branches. The two parties also agreed to activate some
initiatives related to educational and research aspects, consultations, student exchange, and
joint teaching of some courses.




University of

Waikato

| THE UNIVERSITY OF

Partnership and Cooperation at the International Level

As a continuation of the process of cooperation and partnership at various levels, the university

seeks to establish joint academic and scientific cooperation at the international level, which Auckland University
would contribute to strengthening its relations with several international educational institutions of Technology

and international organizations, as well as promoting its name and the programs it offers. The

university has cooperated with several international institutions, such as:

Cooperation and partnership with the Association of British Universities: in the scientific and &m]lfr
knowledge fields through scholarships for students, exchange of visits for employees, training and UNIVERSITY
professional development, and the development of curricula, procedures and practices related to _

higher education, namely:

Murdoch

University of : .
University

Southampton

University of University of

Bradford Glasgow

University Murdoch

University of B UNIVERSITY OF rdocl
@5 of Glasgow University

outhampton 1w BRADFORD,

MAKING KNOWLEDGE 'l\‘{'.lﬁ‘-(

European
Union

University of University of Loughborough
Leeds University

m Loughborough
n E’} University - Erasmus+

UNIVERSITY OF LEEDS
.4 .4 D —

Newcastle University of Brunel University
University Stirling London

Newcastle UNIVERSITY of [ZHD

University STIRLING
U

University environment
London programme

% Brunel ‘ UN &
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Partnership and cooperation with a number of New Zealand universities: in the scientific and
knowledge fields through the development and review of academic programs, scholarships for
students, the development and vocational training, offering academic programs, and student and
academic exchange. These universities are:

Massey University of
University Otago
UNIVERSITY
ig‘% MASSEY O 3,
] & UNIVERSITY
O y TAGO
UMIVERSITY OF NEW ZEALAND i'—'J sl oot

Victoria University
of Wellington

] VICTORIA UNIVERSITY OF

bssd WELLINGTON

TE HERENGA WAKA

Cooperation with Murdoch University in Australia: by
providing annual scholarships for Ph.D. studies to Omani
academics working at the university, exchanging
educational, research and innovative experiences and
practices, and building long-term strategic partnerships
with international universities.

Cooperation with the European Union (EU): by the
partnership with European Union projects such as the
(Erasmus) project “University Transition to Digital
Technology for Sustainable Global Education (ATHENA)”,
and by joining as one of the partners in the project funded
by the European Union (INSPIRE): The project of the
network of social entrepreneurs in the field of innovation.

The United Nations Environment Program (UNEP): It aims
to implement sustainable fashion workshops with
environmental-friendly designs at the university branch in
Muscat, and to raise awareness of the need to reduce
violations against the environment through the stages of
clothing manufacturing.



Partnership and Cooperation at the local level

The university seeks to strengthen and promote the bonds of cooperation and real partnership
with local institutions in the Sultanate of Oman, in order to improve education at the university
and contribute to the development of the local community. The university also seeks to
strengthen the research, development and innovation activities of the university in areas of
national priority through effective cooperation with knowledge producers. During the past

period, the university had cooperation and partnerships with local institutions, most notably:

Table No. (3): Partnership and Cooperation at the Local Level

Institution

S
.-"':r e
QLB Al
il Ul LEaN gl jg
Ciloglonl| dsidig
Ministry of
Transport,
Communications
and Information
Technology

L

¥
alul 7

Ministry of Higher
Education,
Research and
Innovation
(represented in
Ejaad platform)

¥

elai

Ministry of Higher
Education, Research
and Innovation
(represented in the
Committee of Oman
Research
Repository)
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Field of
Cooperation

Implementation of
the Government
Digital
Transformation
Program (2021-
2025)

Cooperation in the
field of scientific
research,
innovation and
development
between the
government sector,
the industrial
sector and the
academic sector

Collecting and
preserving the
Omani intellectual
production and
making it available
for viewing and
scientific research

Objectives

Developing, upgrading and standardizing the infrastructure and
security of all university branches, to be at a high level of efficiency
and to meet the highest levels of security in accordance with the
frameworks and policies adopted in the Sultanate of Oman.

Developing central systems for the university, and unifying its
databases, according to the latest technologies and software.

Achieving comprehensive and complete integration between the
university's systems in terms of services and data, and
integration with the central government electronic systems and
the national unified e-government services portal.

Ensuring business and services continuity at the university
through the development of an integrated business continuity
and disaster recovery strategy at the university.

» Developing the unified ServiceDesk guide for the university, to be

available through digital channels as integrated e-services, as
well as multiple access channels to provide services through
unified digital access, and to achieve the highest level of usability
and customer satisfaction.

Achieving sustainable governance to ensure the continuous
development and improvement of the digital system through
setting policies, verifying compliance, building capabilities, sharing
and transferring knowledge, and achieving strategic impact in all
projects, through managing, implementing and operating them
with the highest efficiency and lowest possible cost.

Contribute to the development of scientific research and
innovation activities at the national level.

« Participate in organizing seminars, conferences, workshops and

training.
Participate in building local capabilities and benefit from the

available resources in supporting scientific research and
innovation activities.

Transforming research and innovations into economic or
commercial benefits.

« Encouraging different sectors to interact and participate in

» Permanent availability:

scientific research and innovation activities through the “Ejaad”
platform.

for Omani intellectual production
through the Omani research repository (Shuaa) on a regular and
continuous basis; Such as scientific studies, various books,
reports, and audio-visual materials.

University

Branch

All
university
branches

All
university
branches

All
university
branches

Institution

ENVIRONMENT AUTHORITY
Environment

Authority

wasldl §ensl ol
CULTURAL iUD

Cultural Club

Oman Chamber of
Commerce and
Industry

oes Ml Wb
Fiallly Lalls
Directorate
General of Housing
and Urban
Planning in North
Al Shargiyah

rfet g AT F _-_ﬂ"_-:
Pr v Darepiegeesrd (hman

Petroleum
Development
Oman

l:#:l\ J z I -
IHI BAIT .i'-.jf ZUBAIR
Bait Al Zubair

Field of
Cooperation

Enhancing
cooperation in the
field of
environment
protection and the
sustainability of its
natural resources

Developing and
promoting cultural
activities in all its

forms

Developing the
entrepreneurship
concept at the
university

Exchange of
experiences in the
fields of training,
development and
qualifications, and
in the field of
engineering,
administration,
information
technology and
scientific research

Enhancing students’

skills in engineering
specializations
through developing
and evaluating
HVACR Engineering
program, and
providing
educational
equipment that
includes a central
training unit.

Cultural,
knowledge and
skill cooperation

Objectives

Spreading awareness of the importance of environmental
sustainability, and instilling the values of preserving the
environment and biodiversity.

Harnessing efforts and capabilities to secure the safety of the
environment and protect it from various pollutants and develop
Eco-Friendly Materials.

Contribute to achieving the goals of Oman Vision 2040 regarding
the priority of the environment and natural resources.
Enhancing scientific and technical cooperation and developing
mechanisms for positive engagement with the environment.
Building a smart partnership between government institutions,
and the optimal use of the resources available to both parties.

Benefiting from the scientific expertise and financial capabilities
of both parties to serve environmental and sustainability issues.

Finding communication channels to exchange information and
publish invitations to cultural and scientific events.

Organizing and implementing some joint events.

Providing university students with the opportunity to be trained
in the cultural club based on their academic specializations.

Motivating university students to actively participate in the
activities of the cultural club

Refining and developing the entrepreneurial skills of students
in the higher educational stages.

Preparing students to engage in the business sector by
exchanging knowledge with employers.

Encouraging successful student companies to formally convert
into small and medium enterprises.

Develop solutions to reduce and facilitate the procedures
followed, through the proposed tools.

Limiting the challenges faced by companies in processing
transactions and obtaining government licenses.

Developing the students and employees skills in the fields of
engineering, administration, information technology and
scientific research.

Cooperate and work towards the development of higher
education by providing the educational process with enhanced
educational materials.

Promote teaching, learning and hands-on training.
Benefit from the outcomes of joint scientific research.

Establishing programs to encourage small and medium
enterprises and student companies to achieve positive
competitiveness and enhance the quality of services provided.

Enhancing the culture of entrepreneurship through training
courses and workshops.

Developing the specialized skills of students in various
engineering specializations, targeting HVACR and Mechanical
engineering students

Encouraging and supporting projects, research, incubators and
student companies.

Mutual sponsorship of events in the fields of exhibitions and
scientific and research fields.

University
Branch

Suhar

All
university
branches

AlMussanah

lbra

Muscat

Nizwa
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P Section Three: Partnership and Cooperation

The university has come a long way in the field of establishing partnerships. The university seeks
- in the field of cooperation and partnership locally, regionally and globally - to achieve several
goals, which are: effective cooperation with various institutions of society, strengthening
cooperation, scientific and research links and innovation, and exchanging experiences with
universities and scientific and research institutions locally regionally and globally, as well as
activating partnerships with various economic sectors.

Partnership and Cooperation in the Knowledge and Skills Aspect

For the sake of enriching the knowledge aspect and keeping pace with the scientific progress of
academic programs; The university maintains academic relations with a wide range of
international institutions, platforms, academies and associations.

First: International Academies

Among the academies that have relations of cooperation and partnership with the university in
various fields, especially regarding the professional training and certification for university
employees and students, are the following:

ctfran]n,
CISCO.

Networking

Academy

Huawei ICT
Academy

Cisco Networking

Academy

ORACLE" = |
Academy E—Mlcnmnnmnmv

Oracle Microsoft

Academy

Academy

RedHat
Academy |

Red Hat

Academy
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Second: International Educational Platforms

The university has access to several international educational platforms, offering online training
courses in various fields, including:

Udemy coursera

Udemy Platform Coursera Platform

% dOtOCGMp HACKTHEBOX

Datacamp Platform Hack the Box Platform

Third: International Associations

The university has relations of cooperation and partnership with international professional
associations in the fields of information technology, engineering and others, the most prominent
of which are:

AIChE

| The Global Home of Chemical Engineers.

Institute of Electrical and
Electronics Engineers

The American Institute of Information Systems Audit

and Control Association

Chemical Engineers

I ; ® I ? p

| oM
AN S RV -

; ; BETTER WORKPLACES : : The Chartered

| | v - | l Institute of Marketing

BETTER W-“RLD

The Chartered Institute of The Society for Human Chartered Institute of

Personnel Development Resource Management Marketing

Think Ahead [{elefY

The Association of Chartered

Certified Accountants




As aresult, and in accordance with the Administrative Resolution No. (624/2021), a committee
was formed to design and prepare academic programs for UTAS in Musandam. The committee
and its specialized teams were assigned a number of tasks and competencies to carry out the
roles assigned to them. The committee has already accomplished several achievements,

including:
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Setting criteria
for the
mechanism of
selecting
academic
programs.
Based on these
criteria, the
appropriate
programs were
selected to be
offered in the
branch.

Completing the
committee
executive plan,
the study plans
for the
academic

programs
offered, and the
objectives of
the academic
programs and
their outputs,
and finalizing
the selection of
academic
courses and
their evaluation
criteria,
objectives and
outputs.

N\

Conducting
interviews with
the relevant
authorities
inside and
outside the
university.

@

Submitting
graduation
requirements
plans for the
proposed
academic
programs to
the University
Academic
Council, for
approval.

L EmEmOa

\.
N\

Continuous )
coordination >
with specialized
committees at
the university
level; To ensure
the integration

Obtaining final
approvals from
the specialized
councils of the
university to

of the offer the
committees’ programs and
works. specializations.

» Section Two: University 's Services

There is a variety of services provided by the university to the various groups it is concerned
with, such as students, researchers, human resources, alumni, and the local community, and
among these services are the following:

University s Services

Students Employees Researchers Alumni Society
®@5®
&%)
®—@
4 4 4 4 L 4

Sponsoring
various student
activities.

* o0

Providing
psychological
and social
counseling.

* o0

Providing training
and career
guidance.

* o0

Electronic
services for
students.

* o0

Support and
motivation to
participate in
competitions at
all levels and in
all forums.

Provide an
attractive and
encouraging
work
environment.

* o0

Career
development
(training and
gualification).

* o0

Electronic
services for
university
employees.

* o0

Benefits offered
by some entities
to university
employees.

Facilitating
conducting
researchers’
projects.

* o0

Providing
resources,
references and
EIER

* o0

Submiting
proposals for
research fields.

* o0

Supporting and
financing some
research related
to the interests
of the university.

Issuance of a
replacement
certificate.

L 20 28 4

Participation in
alumni surveys.

* o0

Participation in
the activities
organizé&d’by the
university.

L 20 28 4

Follow-up
graduates
through their
employers.

Participation in
community
service
programs.

* *

Conducting
community
research and
consultations.

* *

Participation in
events held by
community
institutions.

* *

Inviting
community
institutions to

take advantage

of the
university’'s
capabilities.
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This section sheds light on the most important projects implemented during this period in the
university, in addition to the services provided by the university to its employees, students, alumni,
researchers, and the local community. It also reviews the most important aspects of partnership
and cooperation at the local and international levels, official meetings and delegations, and the
Omani Program for the Cultural and Scientific Cooperation.

P Section One: University s Projects

The university adopts several administrative, scientific and academic projects, as well as
infrastructure and electronic systems projects at the level of university branches and colleges. The
aim of these projects is to achieve optimal investment of the various human, physical and financial
resources available at the university.

Among those projects that will be highlighted in this report: The project to merge university branches
in Nizwa, Salalah and Ibri, and the project to develop academic programs for the university branch in
Musandam.

Merging University Branches in Nizwa, Salalah and lbri

The two branches of the university (technical and applied) in each of the three wilayats were
following two separate entities: The Ministry of Manpower (previously) and the Ministry of Higher
Education (previously). After merging both entities (technical and applied) under the umbrella of
the university, and to continue achieving the desired goals of merging the two systems, unifying
efforts and procedures, and reducing the administrative and financial costs of operating two
branches in the same wilayat; One branch of the university has been retained for each of the
three wilayats.

Several measures were taken regarding the merging in the aforementioned three wilayats. This
includes: discussing the opinions of the branches concerned with the merging, and the procedures
proposed by them, in addition to analyzing those opinions; In order to identify the implementation
steps and the challenges that may face the project. All branches have positively responded to the
project. This was followed by presenting the project to the Academic Council and the University
Council. The project was approved in both councils and it was recommended to complete the project’s
basic elements: electronic, financial, and administrative systems, in accordance with the legislation
regulating the university, within two years from the date of issuance of the merging decision.
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This project aims to achieve some objectives, including:
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(] @ educational and ©
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Expanding the Raising the organize process to open The ability to
scientific and branch level events of an wider horizons ® communicate
academic academically effective for training of with the
achievements and impact; students and Raising industrial and
such as: scientifically to Such as The ability to increasing the financial production
international obtain international attract competitiveness  efficiency, and sector, and to
patents, advanced conferences, qualified of the outputs, providing attract various
research classifications job fairs, faculty which in turn financial, external funds
projects, and and regional forums and members, will increase physical and that provide
international and various researchers  employment and human financial
and local international student and Omanization resources in sustainability
funding awards. events. specialists. rates. general. for the branch.

Developing Academic Programs for the University Branch in Musandam

In response to the comprehensive development requirements in the various governorates in
the Sultanate of Oman, and in confirmation of what was stated in Oman Vision 2040 regarding
achieving balanced development among these governorates; The Council of Ministers approved
the establishment of a branch for the University of Technology and Applied Sciences in
Musandam Governorate, in order to achieve a number of economic, scientific, tourism and
social goals.
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Sixth: Development Projects

Table No. (2) shows the university’'s development projects during the year 2022, according to the
name of the project and its intended objectives, in addition to the estimated value of the project.
These projects vary including, infrastructure, electronic projects, consultancy studies, and the
development and qualification of the university’'s human resources. These projects are considered
one of the most important pillars on which the educational system at the university is built since
it contributes to providing a suitable work environment for all university employees and students,
in addition to its leading role in the field of qualifying and training human resources.

Table No. (2): The status of development projects in the university for the year 2022

Univerity
branches

Salalah

AlRustaq

AlRustaq

AlRustaq

AlRustaq

Salalah

Muscat, Ibra,
Shinas &
AlMussanah

AlMussanah

All
branches

Salalah

All
branches
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Project Objectives

Establishing the academic building

Establishing classrooms

Providing equipment and tools for
science laboratories

Providing the needs of computer
laboratories

Providing the requirements for security

network devices, main servers, and
network systems

Providing the needs of the educational
technology laboratories

Establishing a store for specialized
laboratories

Establishing a general store

Consultancy studies for the university
branches in: (Muscat, Ibra, Shinas and
AlMussanah)

Establishing a hall for the lecturers in
UTAS in AlMussanah

Digital transformation projects

A multi-purpose hall in UTAS Salalah

Omanization through Succession
Planning Program

Project Name

Providing an appropriate educational
environment for faculty members

Providing classrooms for students; To
increase the capacity of the branch,
and replaces the falling classroom

Providing a stimulating environment
for students, moving forward with the
Digital Transformation Program, and
the need to provide these facilities
instead of the outdated hardware,
main servers, and current network
systems.

Providing materials, devices and
equipment for the educational
technology laboratories

Providing a store for chemicals for
science specializations

Providing a store for materials,
furniture and equipment, as there is
no general store in the branch

Providing an appropriate educational
environment for students and
employees of the university

Providing a hall for the lecturers as
there is no hall for their works

Essential support for the strategic
and vital sectors of the country, as
well as facilitating operations and
procedures for all beneficiaries

Providing a hall that serves the
branch and the community for
graduation ceremonies, events and
conferences

Continuing to develop and qualify the
faculty members at the university

Estimated
value (R.0.)

4,080,103

1,500,000

100,000

250,000

125,000

150,000

130,000

130,000

407,000

80,000

4,681,413

1,018,003

3,493,295




In general, the number of academics, technicians, and administrators in each branch of the
university is determined according to several factors, such as: the type and number of programs
and specializations offered in the branch, and the requirements of each program or
specialization, in addition to the number of students in that branch and their distribution to the
various programs and specializations.

Fifth: Physical Resources

The facilities and physical resources available in the various branches of the university vary;
including classrooms, laboratories of all kinds (computer, science, etc.), engineering workshops,
multi-purpose halls, and more. Figure No. (14) shows the distribution of some of these facilities
in the academic year 2022/2023 per university branch.

Figure No. (14): Distribution of some physical resources in the branches
in the academic year 2022/2023
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The facilities available in each branch of the university vary according to the type of programs
and specializations offered and the number of students in the branch. However, classrooms are
one of the main elements in all branches without exception. Comparing the total number of
these classrooms in all branches; (34%) of these classrooms are available in UTAS in Nizwa and
Muscat. This percentage ranges between (11%) and (14%) in UTAS in lbri, AlMussanah and
Salalah, while it is limited to (3%) and (8%) in the rest of the university’s branches.

As for laboratories of all kinds, nearly a fifth of those laboratories (19%) is available in the
university branch in Muscat, as this branch attracts the largest number of students, in addition
to the diversity of specializations offered there. The percentages of laboratories are close in the
university branches in Nizwa, Salalah and lbri, with numbers exceeding those available in the
rest of the branches.

For workshops; Their numbers in all branches are less than (10) workshops. Most of the
branches have (3-7) workshops, except for the two branches in Suhar (one workshop) and
AlRustaq (there is no workshop). With regard to libraries and learning resource centers; They
are available in all branches in numbers ranging between (1) and (3). It is noted that the size and
level of some facilities may not correspond to the student density, and the actual needs of the
programs and specializations offered.




Figure No. (11): Number of graduates for the academic year 2022/2023,
according to the academic program
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With regard to the distribution of these graduates to the university’s branches, it can be seen that
more than a third of the graduates (37%) are graduates of UTAS in Muscat, then UTAS in Nizwa
with a percentage of approximately (15%). The percentage of graduates in most branches varies
between (6-9%), and this percentage decreases in UTAS in Suhar to (3%) and in UTAS in Sur to
(2%) only as shown in figure No. (12).

Figure No. (12): Number of graduates for the academic year 2022/2023,
according to the university branch
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Fourth: Human Resources

The university works to attract distinctive human resources; Whether academics, technicians or
administrators, to work in its various subdivisions in its branches spread across the various
governorates. Figure No. (13) shows the distribution of these human resources per category and
university branch; For the academic year 2022/2023.

Figure No. (13): Number of human resources working in university branches
for the academic year 2022/2023
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Administrators @ Technicians @ Academics

The academics are distributed among the university’s branches at rates ranging between (3%)
and (25%). The university branch in Muscat has nearly a quarter of these academics
(approximately 25%) of the total number of academics in the university. Other rates range from
(10%) to (14%) in lbri, AlMussanah, Salalah and Nizwa, while in Ibra and Shinas the percentage
is (9%). This percentage further decreases to be between (3%) and (5%) in the rest of the
university’s branches.

As for the technicians; A third of them (33%) are distributed in the university branch in Muscat
compared to the total number of technicians. Other rates range between (8%) and (14%) in
most other university branches; Except for the university branch in AlRustaq, which has no
technicians atall. With regard to administrators; Their percentage in UTAS in Nizwa, AlMussanabh,
Ibri and Salalah ranges between (11%) and (18%). In contrast, these administrators are
distributed in the rest of the university’s branches, in percentages ranging between (4%) in
UTAS in Sur, and (9%) in UTAS in AlRustaq and Shinas.

At the level of each branch of the university; The percentage of academics compared to the
three categories (academics, technicians and administrators) ranges between (51%) in UTAS
in Sur, and (68%) in UTAS in Muscat. It can be seen that the percentage of academics reaches
(62%) at the level of all branches. As for the percentage of technicians in these three categories;
it reaches (18%) in total. It ranges between (9%) in UTAS in Suhar, and (27%) in UTAS in Sur. The
percentage of administrators - with regard to the three categories - is (20%), with similar
percentages in all branches of the university, with a lower percentage (6%) in UTAS in Muscat.
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Figure No. (8): Distribution of university students in the academic year 2022/2023
per academic program and gender
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From Figure No. (9), it can be said that more than half of the male university students are
studying at the College of Engineering and Technology, and a quarter of the male students
are enrolled in the College of Economics and Administrative Sciences, (14%) in the College of
Computing and Information Sciences, and the remaining (9%) is distributed among the three
colleges: Applied Sciences and Pharmacy, Creative Industries, and Education.

Figure No. (9): Distribution of male university students in the academic year 2022/2023
per college
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Figure No. (10) shows the close percentages of female students - who are studying at the
university in the academic year 2022/2023 —in the College of Economics and Administrative
Sciences and the College of Computing and Information Sciences, with percentages varying
between (31-32%), followed by the College of Engineering and technology with (18%) of the
total female students studying at the university, then the College of Applied Sciences and
Pharmacy with (11%), then the College of Creative Industries with (6%), and finally the College
of Education with (2%).

Figure No. (10): Distribution of female university students in the academic year 2022/2023
per college
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Third: Graduate students in the Academic Year 2022/2023

The total number of students attending the university’s graduation ceremony for the academic
year 2022/2023 for diploma, advanced diploma, and bachelor qualifications was (6,414) female
and male students. The number of male graduates is (2,799), representing (44%) of the total
graduates, and (3,615) female graduates, representing (56%) of the total graduates.

Figure No. (11) shows the distribution of graduates for the academic year 2022/2023 according to
the study programs (specializations). It can be noticed that more than (40%) of the graduates are
from the Engineering programs with its various specializations. The number of graduates reached
(2601) male and female graduates, followed by Business Studies programs with a percentage of
more than (21%) and a total number of (1353) male and female graduates, then Information
Technology with (1106) male and female graduates at a percentage of approximately (17%). In
other words, nearly (79%) of the graduates are in these three programs. The remaining percentage
(21%) is distributed among the rest of the programs and specializations shown in Figure No. (11).
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Figures No. (5) and (6) show the distribution of male and female students admitted in the academic
year 2022/2023 according to the academic program. It is clear that (96%) of the students were
accepted into the preparatory program, (General Foundation Program), and that those accepted
in the Diploma are only (2%) of the total batch, and almost the same percentage for direct
admission to the Bachelor programs. The number of students accepted directly for the advanced
diploma was only (7) students, therefore; their percentage was almost close to (0%).

Figure No. (5): Distribution of accepted male students in the academic year 2022/2023
according to the academic program
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Figure No. (6): Distribution of accepted female students in the academic year 2022/2023
according to the academic program
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Second: Enrolled Students for the Academic Year 2022/2023

The total number of students enrolled in the university for the academic year 2022/2023 is
(46,060) male and female students until the date of writing this report. Almost (23,970) of them
are male with a percentage of (52%) of the total number of the university students, while the
number of female studentsis(22,090), with a percentage of (48%). Comparing these percentages
with the percentages of students admitted to the university for the current academic year, we
can find that the percentage of male students who are currently accepted is (56%) of the total
number of admitted students, and this percentage decreases when compared to the total
number of students who are enrolled in the university, to reach only (52%). Meanwhile, the
percentage of female students accepted for the current year reached (44%) of the total number
of accepted students, and this percentage rises to (48%) when compared to the total number
of university students enrolled in the academic year 2022/2023. Figure No. (7): shows
distribution of university enrolled students per department (specialization) and gender.
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Figure No. (7): Distribution of university students for the academic year 2022/2023 per
department (specialization) and gender
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It is noted that (36%) of the total university students are in engineering specializations, while
(28%) study administration and business studies specializations, and (22%) study information
technology. The total percentage of students in these three specializations - at diploma,
advanced diploma and bachelor levels - is (86%) of the total number of university students. The
remaining (14%) is distributed according to the following percentage: (6%) applied sciences,
(3%) mass communication, (3%) educational specializations, (0.7%) design, (0.6 %) biotechnology,
(0.3%) pharmacy, (0.4%) fashion design and photography. By comparing these percentages
with the distribution of new students admitted this year to the university; We find that they are
very close, and some of them are even identical.

Figure No. (8) shows the distribution of university students in the academic year 2022/2023
according to the academic program and gender. It is clear that (41%) of the total university
students are in preparatory program, (General Foundation Program), and that (36%) of them
study diploma, (14%) study bachelor degrees, and only (9%) study advanced diploma. As for the
overall gender; The number of male students in the preparatory and diploma programs exceeds
the number of female students. However, the number of female students increases to double in
the advanced diploma, and more than doubles in the bachelor degree. The percentage of bachelor
students reaches more than (20%) of the total number of university students, while this percentage
decreases to reach approximately only (9%) for male students.
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P Section Three: University in Numbers

This section presents an overview of some statistics related to the number of admitted students,
the total number of enrolled students at the university, graduate students, human and physical
resources, and development projects at the university during the academic year 2022/2023.

First: Admitted Students for the Academic Year 2022/2023

The total number of students admitted in the various branches of the university for the current
academic year 2022/2023 in diploma, advanced diploma and bachelor programs is (9,033)
male and female students. This number is divided into (5,052) male students with a percentage
of (56%), and (3,981) female students with a percentage of (44%). Figure No. (3) shows the
distribution of admitted students by department (specialization) and gender. It is clear that
approximately (37%) of students were admitted in engineering specializations, while
approximately (27%) of students were admitted in Administration and Business studies
specializations, and that (25%) of the total batch was admitted in the Information Technology
specialization. The total of the three specializations becomes (89%) of the total admissions to
the university for the current academic year, and the remaining (11%) is distributed over the
rest of the specializations, of which about (3%) are for educational specializations, and almost
the same amount for the mass communication specialization.

Figure No. (3): Distribution of admitted students for the academic year 2022/2023
per department (Specialization) and gender
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Figure No. (4): shows the distribution of admitted students for the current academic year per
college and gender.ltis clear that more than a third of the total number of students were admitted
to the College of Engineering and Technology, and that more than half were admitted to the
College of Economics and Administrative Sciences and the College of Computing and Information
Sciences. Each of the three Colleges (Applied Sciences and Pharmacy, Creative Industries, and
Education) accepted 3-4% of the total admissions. According to gender; (49%) -almost half - of
males were admitted to the College of Engineering and Technology, and (22%) and (20%) were
admitted to the College of Economics and Administrative Sciences, and the College of Computing
and Information Sciences, respectively. As for the females; (34%) of them were accepted into the
College of Economics and Administrative Sciences, (32%) were accepted into the College of
Computing and Information Sciences, and (22%) were accepted into the College of Engineering
and Technology. The percentage of those admitted to the College of Education - for males and
females - was approximately (3%) of the total number of admissions.

Figure No. (4): Distribution of students admitted to the academic year 2022/2023
per college and gender
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P Section One: University s Branches

Figure No. (2) shows the distribution of the university s branches in the various Governates of the

Sultanate of Oman.

Figure No. (2): University of Technology and Applied Sciences - Branches Map
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» Section Two: Academic Programs

Based on the distribution of the university’'s branches in the various governorates of the
Sultanate of Oman, following the Oman Vision 2040, and taking into account the needs of the
labor market; The programs and specializations offered in the various branches of the
university vary. The university offers several programs in its various branches and colleges:
Engineering and Technology, Creative Industries, Economics and Business Administration,
Computing and Information Sciences, Applied Sciences and pharmacy, and Education
specializations. The following tables show the distribution of these programs and
specializations in the academic year 2022/2023 per college.

Table No. (1): Programs and Specializations in the College of Computing and Information
Sciences in the academic year 2022/2023
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Third: Resources Committee

Four working teams emerge from the Resources Committee: the Educational Resources Team,
the Financial Resources Team, the Physical Resources Team, as well as the Human Resources
Team, as it has accomplished several tasks during the past period, the most important of

which are:

q

24 >

Analyzing, reviewing and evaluating the various tasks of the
committee in an objective manner, and surveying data
according to scientific tools and questionnaires based on
reality.

Conducting reference checks with several local, regional
and international institutions to benefit from their
experiences in developing the tasks and objectives of the
implementation plan.

Setting specifications and standards for the development or
purchase of educational technologies, and the production of
educational materials services.

Developing implementation plans to unify and develop
university facility management policies, mechanisms and
systems, and to develop procurement systems, infrastructure
development systems, human resources systems, and to
improve the efficiency of library services.

Developing unified systems for scholarships and qualifying of
the university employees, human resources, and professional
development, in addition to developing management control
systems, association with professional organizations, and the
university’s recruitment system.

Fourth: E-Systems Committee

The specialized teams of the Electronic Systems Committee have started a comprehensive
review of the current status of all electronic systems and the basic and security infrastructure
in all university branches and specialization colleges for the purpose of evaluating them in
terms of: their effectiveness, efficiency, and ability to achieve the goals that the university
seeks to achieve. During the past period, the committee and the specialized working teams
have accomplished several tasks, the most important of which are:

0@

s @

Evaluating and studying the current situation and challenges to
the infrastructure and security of electronic networks and
systems in all branches of the university and its specialization
colleges, and preparing specialized technical reports that
contained enablers, challenges and recommendations, which
were prepared in accordance with the goals and future vision of
the university, and in line with the standards and policies
regulating the information and communication technology
sector in the Sultanate of Oman after working with the relevant
government authorities.

Evaluating and studying the current situation of student
policies, services and activities, and preparing the necessary
reports including recommendations and proposals for the
development and improvement of student services and
activities.

Developing a road map and future directions for the sector, by
developing a strategy for the digital transformation to build a
comprehensive digital system for the university, its branches
and specialization colleges.

Approving the university’'s digital transformation plan and
strategy (2021-2025) by the authority supervising the
government's digital transformation program.

Approving the university’'s digital transformation projects for
2022 and the financial budgets related to these projects.

Implementing projects to develop and upgrade the
infrastructure and security of electronic networks and systems,
as well as projects to develop unified central systems at the
university; such as e-mail, student information system, the
website, libraries, and educational platform.
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P Section Two: Summary of Development Committees Projects

Since the issuance of Royal Decree No. (76/2020), the university has taken significant steps in
order to unify efforts and develop work in various levels and organizational divisions in the
university. The university proceeded - through the implementation committees and team projects
deriving from them to merge colleges of technology and colleges of applied sciences -in organizing
the current frameworks, and developing them in line with the next stage of the university, and in
a way that ensures the optimal utilization of the available physical and human resources.

In this regard, four implementation committees were formed: Management and Governance
Committee, Education and Research Committee, Resources Committee, and E-Systems Committee.
The following are the most important achievements of these committees and their team projects.

First: Management and Governance Committee

Four working teams emerge from the Committee of Management and Governance: The
Governance Team, the Management Team, the Legal Affairs Team, and the Quality Assurance
Team. This committee and its working teams have accomplished several tasks during the past
period, including:

Reviewing and evaluating the main elements of the strategic
plans for the technical and applied systems, and the policies
related to the two systems.

Evaluating the policy and procedures of the Academic Council,
and the policy and procedures of the branch/college council.

Reviewing the structures of the two systems, the administrative
structure of the university, the current Key Performance
Indicators, the systems and regulations of the technical and
applied systems, the university system proposal, contracts and
agreements, as well as the program accreditation mechanism.

Reviewing and developing quality assurance policies and
procedures, and the tasks of the quality assurance authorities
at the university.

Developing a proposal for the university’s performance and
i Hheta 5>® implementation follow-up system, policies related to university
management, as well as the university bylaws.

Proposing the formulation of the main elements of the
_.>® university's strategic plan, the unified implementation plan for
T 3 institutional accreditation, and program accreditation.

Standardization of procedures and the establishment of legal
frameworks that suit the objectives of the university.

Second: Education and Research Committee

The Education and Research Committee includes five working teams: The Preparatory Studies
Team, the Academic Programs Team, the Research and Consultations Team, the Stakeholder
Communication Team, and the Academic Regulation Team. During the past period, the committee
has accomplished several tasks, including:

Reviewing academic levels in colleges of technology and
colleges of applied sciences, and determining study standards
in Foundation Program courses.

Designing and developing teaching curricula, teaching methods
and techniques, and assessment tools, and defining transition
criteria between levels.

Reviewing and developing existing academic programs and
research activities for colleges of technology and colleges of
applied sciences, with the involvement of stakeholders.

Developing general frameworks related to the research and
consultations association, finding various methods for
marketing the university's research activities, and preparing a
proposal to develop the management of research activities.

Formulating a new identity for the university, and reviewing,
evaluating, and setting recommendations for websites and
social media used in the university’'s branches.

Proposingaunified policy forcommunicating with stakeholders,
Ttk to be applied in all branches of the university and its
"""""""""""" specialization colleges.

e o B Completing developing the university’'s academic regulations,
which was approved and issued in Resolution No. (612/2022).




University Website

Since its establishment, the university has given top priority to creating a unified website for
the university (www.utas.edu.om), to be one of the priority projects in unifying the electronic
systems. The university relied on its employees to design this system and develop it. It was

launched in parallel with the university’s visual identity launch, on June 20, 2022.

There are several strategic objectives intended for the implementation and development of

this project according to the plan set for it, the most important of which are:

Unifying the university's branch websites to
be under one electronic system

Unifying the digital identity and content of the
university in all its branches to be the unified
digital interface for providing all electronic
services to the university.

Enhancing the efficiency of expenditure and
human resources by reducing systems,
programs, licenses, operationalenvironments
and human resources, so that they are all
under the university’s unified website.

The website - which was designed and programmed by the Communication and Digital Access
Team of the Digital Transformation Team at the university - is the unified digital portal for all
employees, students and visitors, so that they can get an easy and convenient experience, as it

provides several services, including:

Information about the
university, its branches, registration
specialization colleges services
and academic programs

20 »

Admission and

Digital access services, to
enable all beneficiaries and
people with disabilities to
use the website.

Academic Regulations

Chapter One:
Definitions

Chapter Two:
Study System

Chapter Three:

Regulations of Admissions,
Student Transfer and
Change of Academic
Program or Specialization

Chapter Four:
Registration Rules

The most important terms mentioned in the academic
regulations, and their definitions.

The number of semesters during the academic year.
Academic calendar.

Credit hours system.

Requirements of the academic programs.

Academic levels.

e Annual admission plan.
e Determining the categories of students admitted to

the university for full- and part-time study.
Regulating the transfer of students from one branch
to another within the university or to other higher
education institutions.

Reviewing enrollment criteria for the student
exchange programs and visiting students.

Determining registration dates and the period for
add/drop courses.

The maximum and minimum of the student’s course
load.

Standards and criteria for postponement, withdrawal
and re-enrolment.

e Status of academic probation.
e Conditions of the summer semester.

Determining standards, criteria and specifications of
academic programs.

The maximum study period for each academic level at
the university.

Attendance in academic courses.

Student evaluation.

Description of grades and calculating student GPA.
Mechanism for granting academic qualifications
Mechanism for classifying qualifications awarded to
students upon graduation

The academic regulations review the general framework for organizing the teaching and learning
process at the university. It also regulates the student’s relationship with the university. The
Resolution No. (612/2022) regarding the academic regulations of the University of Technology
and Applied Sciences was issued on November 15, 2022. The academic regulations consist of
five chapters, containing (92) articles, summarized as follows:
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» Section One: University: An overview

This chapter reviews the university’'s most important achievements including the launch of its
visual identity and motto, the launch of its unified website that provides electronic services to
various groups, as well as the issuance of its academic regulations.

University ldentity

The university’s identity team formulated the visual identity to indicate its vision and objectives
as an academic body that seeks to contribute to the preparation and qualification of human
resources in the field of scientific research and innovation, providing scientific consultations, and
participating in community service, in addition to achieving its objectives as a leading academic
institution in technical and applied education. The identity was launched on June 20, 2022.

The orientation of the visual identity design has adopted the concept of unity from which the idea
of establishing the University as a unified entity for technical and applied education has emerged.
The university values are represented in the visual identity through the concept of staying ahead
and diversity which appears in the simplicity, fluidity and flexibility of the logo. Figure No. (1)
shows the structure and indication of the university logo:

Figure No. (1): Structure and Indication of the university logo
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The Sultanate of Oman is distinguished for its rich maritime history crafted by the sailing ships
that charted the glory of Oman. The sail was used as a main symbol in forming the logo to
indicate the identity of Oman and its enviable history. The logo icon expresses the values of
diversity, inclusiveness, and universality of the university, which is represented in the Omani
dominance over the seas, their establishment of the second most powerful fleet in the world, and
their broad role in linking the East of the earth with the West. The logo extending upwards also
symbolizes entrepreneurship, science and progress, which indicates the university’'s goal to
provide the labor market with exceptional youth outputs.

The Letter U

The Sail

U is the first letter of the word “University” and symbolizes the definition of the university. The
shape of the logo indicates harmony, and the pattern of unity between the technical and applied
education tracks. It is the first letter of the word Unity, which expresses unification, partnership
and belonging.

18 »

The motto of the university (Broad Horizons) highlights:

Lo ulg Lol
Broad Horizons

The wide Developing Competing at Opening broad | The motto's words
® options of skills, creativ- ® various local horizons for were formulated;
programs and ity, innovation, and interna- the local and To be simple and in
specializations  and entrepre- tional levels. international harmony with the
that the neurship community in present and future
university offers. various fields. of the university.
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As a continuation of the university’s efforts to achieve its intended goals and future
aspirations, this report reviews the university’'s most important achievements, which are
consistent with Oman Vision 2040, and the current and future development plans.

Thisreportincludes five chapters.The first chapter deals with the development and definition
of the university. It reviews the most important work of the development committees, which
have begun their work in organizing and unifying frameworks following the university work
context.

The second chapter presents the university’s branches and academic programs, which
witnessed significant development during the last stage, in addition to presenting general
statistics about students, humanresources, physical capabilities, and development projects.

The third chapter focuses on the university’'s efforts. It provides a brief statement of the
implementation status of two main projects, merging the university’'s two branches in
Nizwa, lbri, and Salalah, as well as the project of the university’s branch in Musandam
Governorate. This chapter also reviews the most important services provided to the
university’s employees, students, and society, as well as the achievements in the field of
partnership and international cooperation at the local, regional, and international levels.

The fourth chapter is devoted to the academic achievements and awards won by the
university’s members in various fields, in addition to the most important scientific research
and the latest publications of the university.

The fifth chapter focuses on the university activities and events, as it provides a review of
student and academic activities, and what the university has accomplished in the area of
community service and continuous learning.

In conclusion, we hope that this report will achieve its intended goals, contribute to
providing a general vision of the university’s achievements, and support the continuation
of the development process to achieve future aspirations, for future generations of Oman
under the wise leadership of our Sultan, His Majesty Sultan Haitham bin Tarig - may God
protect him.
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The University of Technology and Applied Sciences is proceeding at a steady and
continuous pace to achieve its intended goals following the Oman Vision 2040.
During the past period - and with the efforts of all its members, the working teams
that were formed at various levels and divisions, and the parties participating with
them - the university has achieved several achievements in many fields.

These achievements - which have shown progress in projects and development
plans —has made it evident that the university has already come a long way to achieve
its goals, vision, and mission as planned, including, starting the third phase of the
implementation plan for the integration of the university. Developing the university
strategy has been completed, as well as the launch of the new visual identity of the
university and its motto; In line with its vision, objectives, the ambition of its members,
and the aspirations of society. These achievements include the approval of the five
colleges of the university in addition to the College of Education in AlRustaqg, and
working to ensure that all the academic departments are affiliated with academic
colleges, as well as the progress made concerning the digital transformation project
in the various branches of the university, through the digital projects and initiatives,
and the electronic services, a large number of which have been completed.

This report - which includes five chapters - presents the efforts and achievements
of the university during 2022. It sheds light on the university’'s development
projects, the university’s branches and academic programs, statistics about its
students, human resources, and physical capabilities. The report also highlights the
university’'s services, as well as its strategic partnerships and cooperation at various
levels and in regional and international forums, as well as reviewing its academic
achievements and awards, and its activities and events.

We extend our sincere thanks to all the employees and students of the university for
their significant efforts. Our thanks are further extended to all the supporting parties
including the ministries, government, private and civil bodies, and institutions,
which have contributed to overcoming several challenges, and finding appropriate
solutions. We ask the Almighty God to help everyone to achieve the aspirations of
this country, under the wise leadership of His Majesty Sultan Haitham bin Tariq -
may God protect him.

Dr. Said bin Hamed bin Said Al Rubaii
University Vice Chancellor
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The objectives of this university are based on preparing academically, technically
and professionally qualified university generations in the technical and applied
fields, building their capabilities for creativity, innovation and scientific research,
and developing qualified human resources in various fields. These objectives aim to
achieve the requirements of sustainable development and the needs of the public
and private sectors, which come in line with the royal directives towards focusing
on the education sector of all types and levels, and providing a supportive and
stimulating environment for scientific research and innovation, which is one of the
most important national priorities that will enable Omani people to contribute to
building the requirements of the next stage. It also comes in line with the foundations
of national priorities in Oman Vision 2040 to enable the education sector, scientific
research and innovation to build a competitive knowledge-based economy.

In addition, the development of education is considered essential to keep pace with
global trends and successive industrial revolutions. Based on this, and to provide a
supportive and stimulating environment for scientific research and innovation, which
is one of the most important national priorities, and in this context, the University of
Technology and Applied Sciences spared no effort in harnessing its physical and
human capabilities in this aspect. The university has made significant steps to unify
efforts and develop projects for different categories and organizational levels at
the university, which has been reflected in its strategic plan, which in turn seeks to
achieve its intended goals, in addition to meeting the aspirations of its members.

The visual identity of the university reflects its vision, objectives and mission as an
academic body that seeks to contribute to preparing and qualifying human resources
in the field of scientific research and innovation, providing scientific consultations,
participating in community service and achieving its intended goals as a leading
academic institution in the field of technical and applied education.

Accordingly, the University of Technology and Applied Sciences Council calls for
joining its forces with strong will and full national and professional commitment; to
achieve its aspirations. The Council also expresses its thanks for the efforts made
by the various members of the university to develop this academic body, we ask the
Lord - the Almighty - to protect our country, Oman, and to perpetuate its blessings.
Let the process of the blessed renewed renaissance continue under the supreme
support of our Sultan, His Majesty - may God protect him.

Prof .Dr. Mahad bin Said bin Ali Baawain
Minister of Labor
University Council Chairman
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“We have placed youth at the forefront of our government’s
concerns. We have followed up on the efforts made to
engage youth in the nation-building process. We will ensure
that this partnership is more comprehensive and more
effective. The State’s institutions and officials are endorsing
a sustainable course of action focusing on highlighting the
salient contributions of youth in this auspicious march and
organizing their role in serving society.”

His Majesty Sultan Haitham bin Tariq
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